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Project Research Officer (Scottish Gambling Education Hub)

Organisation: 	Fast Forward (Positive Lifestyles) Limited
Salary: 		£27,516 (35 hours) 
Status:                    Full time post, fixed-term contract until March 2029 (3-month probation period)
Based at:                Hybrid working; You will be required to work at the Fast Forward 			office (4 Bernard St, Edinburgh, EH6 6PP) 1 day per week.
Closing Date: 	Monday 7th September at 12 noon.
Website: 		http://www.fastforward.org.uk

We are looking for someone who is analytical, organised and proactive, with excellent attention to detail. Excellent interpersonal and communication skills, with a commitment to collaboration and continuous learning.
We are looking for a Project Research officer to support the work of Fast Forward and its Scottish Gambling Education Hub (SGEH) by working collaboratively with academic and research partners, bringing together existing evidence, and identifying emerging trends to inform the Hub's work.
The postholder will coordinate SGEH monitoring and evaluation processes, gather and analyse evidence from SGEH activities, and support the dissemination of research, policy developments and emerging evidence relating to gambling harms, young people's health and wellbeing, and harm reduction.


Organisation Profile
Fast Forward is Scotland’s national youth work agency, it is a force for change supporting children and young people to make informed decisions about risk taking behaviours.  We take a harm reduction approach to reduce the negative impacts of these behaviours on their lives and those of their families and wider community. 
The team’s work is dynamic, challenging and rewarding in developing innovative programmes to address risk-taking behaviours that often goes unrecognised. You will find creative ways to engage with partners, adapting and creating resources to enable them to better deliver meaningful harm reduction and prevention education around harmful gambling and gambling harm. 
Our work is underpinned by the following values: 
Integrity - Our work is dynamic and informed by expertise, lived experience and relevant research 
Forward Thinking - We are brave and bold. We are creative in our approach to identifying and responding to risk taking behaviour. 
Inclusive - We take a person-centred approach. We are non-judgemental and respectful. 
Collaborative - We coproduce, partner and learn with young people and experts from across the field 
The Scottish Gambling Education Hub project is Scotland’s first gambling education and prevention programme, focusing on protecting young people from gambling harms, providing free training, support and resources for practitioners who work with young people and families in a range of education and health settings across Scotland.
Key Responsibilities 
Research and Evidence 
· Support Fast Forward's involvement in collaborative research initiatives, including UK Research and Innovation (UKRI)-funded projects, ensuring research findings are disseminated and embedded within the organisation.
· Produce accessible research briefings, evidence summaries and learning resources for Fast Forward staff, partners and stakeholders around research you are directly involved in as appropriate. 
· Support the development and regular updating of our evidence informed Toolkits, training and resources across the Scottish Gambling Education Hub
· Develop and maintain a library of research, resources and evidence relevant to the Hub's work.

Evaluation and Monitoring 
· Coordinate monitoring and evaluation activities across the Scottish Gambling Education Hub.
· Develop and maintain monitoring frameworks, outcome measures and data collection tools.
· Analyse qualitative and quantitative data to evidence project outcomes, impact and learning.
· Produce evaluation reports and impact summaries for organisational learning, funders and external stakeholders.
· Ensure monitoring and evaluation systems meet organisational, funder and data quality requirements.
Information Management 
· Maintain accurate monitoring databases and research records.
· Ensure compliance with data protection legislation and information governance requirements.
· Contribute to the development of systems that improve organisational learning and evidence management.
Partnership Working 
· Build positive relationships with relevant researchers, universities, project partners and organisations across Scotland.
· Work collaboratively with colleagues to embed research findings and evaluation learning into programme development.
· Represent Fast Forward at research, evaluation and knowledge exchange events where appropriate.



Person Specification 
	Knowledge 
	Essential 
	Desirable 

	Educated to degree level 

	x
	

	Understanding of monitoring and evaluation principles, research methods, outcome measurement and impact reporting.
	x
	

	Understanding of the third sector and issues affecting children, young people and families.
	x
	

	Understanding of Scottish policy relating to children and young people's health and wellbeing.
	
	x

	Knowledge of health promotion and harm reduction approaches in youth work.
	
	x

	Understanding of gambling and gambling-related harms.
	
	x

	Knowledge of relevant research funding and collaborative research programmes, including UK Research and Innovation (UKRI).
	
	x

	Skills and Experience 
	Essential
	Desirable

	Experience of developing and implementing monitoring and evaluation systems, including collecting and interpreting qualitative and quantitative data.
	x
	

	Strong research, analytical and report-writing skills, with the ability to communicate complex information clearly to a range of audiences.
	x
	

	Excellent organisational skills with the ability to manage competing priorities, work independently and collaboratively, and meet deadlines.
	x
	

	Strong IT skills, including Microsoft Office, database management and data analysis tools.
	x
	

	Experience of working with universities or research organisations.
	
	x

	Experience of partnership working across sectors.
	
	x

	Experience of producing reports for funders and research partners.
	
	x





Management and Support
The post holder will be responsible to the Scottish Gambling Education Hub’s Project Manager.
Fast Forward is committed to a policy of staff development through staff support, supervision and appraisal. The post holder, like all Fast Forward employees, will be expected to take an active role in the staff team.
Conditions of Service
The post is fixed term until March 31st, 2029.
The post holder is entitled to 36 days annual leave (inclusive of all public holidays).
Agreed mileage and subsistence allowances will be paid.
A system of time off in lieu applies for hours worked over and above the normal working week.
Fast Forward has a policy of requiring all new personnel to have a satisfactory membership of the PVG scheme.
All staff are automatically enrolled in the contributory staff pension scheme which is in operation and opt out options are available.
Fast Forward is committed to being an equal opportunities employer.
Fast Forward
4 Bernard St
Edinburgh
EH6 6PP
Tel: 0131-554-4300
Email: admin@fastforward.org.uk 
Website: www.fastforward.org.uk
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